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LQuestions and Answers

Subsidiary vs, DivisioniBrancgh

Q1 Does the Agreoment to implement Employment Bguity {Agreement]
apply to the whole organization or only to the past carrying oot the
contract?

At The signed Agreement applias o the whole srganization named in the
Agraement sail s eptire Canadisn workforss nciuding s of its components
{dieisiona, branches, el ), with the exception of subsidiary corporations.

Divislon. A division is pornt of the primary busingss, nol separaste, and the
i primary busingss B legally respunsible ko e obligations and debis of
the division,

Branch: A branch s an offios bt is ol ocaled atiwith the company s
: sorporate hasdoueriers bl is pan of the srganization,

Subisidiany A subsidiary fs Dwred ar controlizd by anoiter antity {8 parent
: vatnpany). bl B is & separsie legal entity,

Q3 ¥ an organization that is not subject o the Feders! Contracior
Program {FOP) s taben over by {or merged wilh} an organization that
ix subject to the Program, does it becoms sublect o the FOF ag weli?

A2 Anompanization is sublactio the FOP H 3 becomes part of the acquiring
sompany. Howseyer, e organization remaing a subsitiary and st
sparales as @ separals legsl entity from the acquiring company. i does nal
bannrne subjeda o the FOF,

For the purpose of the FOPF, subsidizries requite a separale Sgresment
{and Agreement numbary because they are separate legat antiffes. Divisions
are part of an organizafion and are incluted as part of the whols
prganization,

@3 When should a new Agrepment by complvted ang signed?

A3 A new Agresmment should be complated ¥ the organization has undergone 3
shange in s logal nams.

Employment Siatus

Gt Wha s considered to be g permanent full-tires employes under the
FoPpT

A1 A permanent Rdi-lime employee is emploved for an indeisrmingle period of
time i work the standwrd number of hours on » reguler basis as determined
by ihe emplayer, depending on the secupstionsd group 10 which the pesson
belnngs. The slandard number of hoors nennnt be jess Han e usual
rumnber of hoors worked by full-ime amployees in ihe same secupationsd
rewip.

2 Who is considarsd to be 3 parmanent part-time empioyes under the
Fop?

A

(23]

A permanent pat-Urae erploves is simpioyed for an indelarsinate perod of
fime fo work fower Bian the standard nurmber of Bours on 3 regular basis as

detgrmined by ihe emglover, depending on tha ooupational group i which

the person belongs,
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Cianerglly, whst i siandard or usual for 3 group of ampioyess is consitersd
i, anyibing less s vonsidersd pardme. For eramale, in 3 case
whwrs the stamdand, usist way of working for the comipany 15 10 work aight
{5 hoawrs ey day o twes {3 days per wask, empioyaes wh B his work
patiern wivid e considersd ulb-lime, and smployees whe do nol wodd be
sunsityred pakdima,

0% Who is nonsigerad io be g ipmporary smpioyee under the FOPY

A3 A temporary empioyes is proployed on B iemporary basis for sny number of
hours within 2 feed perind o perinds {stard and end dats) nlaliing 32
wasks o more duing 8 ceieodarn year This does nol indiude 3 parsen in
af-time aiendance 8t & secondasy o posb-aecondary sdationgl
fvstitution who i empboyed during = school brask. Whethar the hours are
reguster of rregulsr is net 2 fantod io canslder in delamining lempnray
erapioymeant slaks.

The toisl numbar of weske worked Dy lemporery employeas is saitulsled
sonording 1o the camiaiee rurabser of woeeks worked, no by e
curmsgtive number of days. For exampls, a0 wiopioyes may ba calizd o
vensth, b0 dovs ong wesh, tires davs the following waek and ong oy pae
wnek for len oinet wasks during the oelendar year Thiv emploves would e
wonsidersd & mparary amsoves Tor sroplryrmernd ey pBoses.

Tive moet significant dstinction batween temporary sialf and permanan!
stalf b joh security, whers pesmansee usualy means smployment ey an
indefnde durstion, The durstion of employmes or the benalits reopived do
s indinate erpinyment sius . Bven i an employas s birad for 3 gl of
smployment ihal is fong tem, the amployes dogs rol have parmansnt
stalue # ihe duration of amploymen oan be deflend,

@4 How ere studends courded undsr the FOP7

£4  Sdents employed during 3 sohood broak, sven § this garied eoneeds 12
wiks, and who aoe returnig 10 schood, sre not oounted as amplayses for
grngtiymant sy purRDEes.

Do-oparative soucabon (oo shudenis working during the surmmes peripd
are not considersd 16 be on 8 schood break since this wirk expeienoe
forms pert of thelr education. Co-0p studenis who work morg than 13
wepks durig Bl work glacemends should e raporied 83 fampotagy
wmpioyess. in addiion, siudents working on 3 paImanan prb-time basis
srsunhout e vaar are counted paydded thay worked 12 weehs of more.

05 How are cusust w other eraployess counted erdaor the FOR?

&% Cawunl smplovess are amioved (o work nss than 12 wasks during 2
calendar yoar andg whose oomiracts bave dosigoated shad and end dales,

Citber sivgloyees are (hoas who gre on unpald leave (ofan emporany lgy-
off oy lung-lerm legve) but who ailienvise Rl the deficitions of permarent
fuli-iime, permanent paek-tie of emporary smpdovees and mainisin the
sight {0 reburn jowark
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s.19(1)

Employment and Emploi et
Social Development Canada  Développement social Canada

APPEACATION FOR EXTENSION TO SUBMIT COMPELIANCE ASSESSMENT
ERFORMATION

Federal Contractors Program

As per Appendix D - The Federal Contractors Program for Employment Bguity of Treasury Board's
Contracting Policy, coniractors with a restdent workforce of 100 or more employess who are awardad
zoods and services contacts of $1 oullion or raore are reguired to implersent employment eguity, sebmit
information on their workforce and underge a compliance assessiment. If an unforeseen situation arises
that prevents the contracior from meeting the subnussion of information deadline, the organization raay
submit an apphication for an extension. The appBcation must be completed as outlined below and signed
by a seaor official of the corporation {e.g., chief executtve nfficer, prasident or vice-president, authorized
managen). Unce completed, the form must be sent by eroail o0 sosn @hisderbdor guoa.

L the andersigresd, on behalfl of Gepal rawe of crpganizasion) MIBC Bdustrial Sapsly 4 (hereafter reforred
{0 as “the organtzation”} and (Agreement o implement Erployment Bauity nuriner) 863 143, agree 1o the following
stafements:

1. 1have the authornity 1 sign on bebalf of the prganitzation. My signature has the valoe of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federat Contractors Program.

[

I arm making the claim that the organization is usable 1o sebrait the docamestaiion for the
compliance assessment within the deadline as required by the Fedoral Contractors Program.

3. 1amtheefore requesiing an oxiension goti Gy 9302018 for the following reasonis):

{Pleass describe e regeired filings were not made aceording to the deadline duc to extenuating
and apiorseen personal circumstances of the program sdminisirator,

4. Az asenior officiad of the orgamzation, 1 hereby declare that all of these stateraents are comrect to
the best of ray knowledge, and 1 am requesting a0 exiznsion.
Name: Briap Mckay Peaition Title: Directer, Associate Relations

Funadl address: Brisn McKay@mscdirectoom

Telophone number: (764) 987-5888

Business address: MEC Industrial Sapsly o,
525 Harhour Place Drive

Davidson, N 2803675 Maxess Koad
Melville, New York 11747

Signatar

Page 1 of 2
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Employment and Emploi et
Saocial Development Canada Développement social Canata

Date: iﬁf/“sf ]
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Nyirasafari, Ange AN [NC]

From: Sharan, Neena [NC]

Sent: September 5, 2018 1:16 PM

To: ‘Legen Laloo’

Subject: RE: Government of Canada Agreement 061143 — Notice of Subseguent Compliance

Assessment under the Federal Contractors Program

Good afternoon Legen,

You have requested an exiension to submit your arganization's information for the compliance assessment under the
Federal Contractors Program beyond the initiat deadline set by the Labour Program of Employment and Social
Development Canada.

Hereby, your reguest for an extension to submit your organization’s information for the compliance assessment on
September 30, 2018, is approved.

Should you have any questions regarding your compliance assessment, do not hesitate to contact me.

Mosna Sharan,

From: Legen Laloo [mailto:Legen.Laloo@mscdirect.com]

Sent: September-05-18 12:40 PM

To: Sharan, Neena [NC]

Subject: RE: Government of Canada Agreement 061143 - Notice of Subsequent Compliance Assessment under the
Federal Contractors Program

Hello Neena,

Thank you for your patience. Please find the signed extension request attached for your consideration.

Thanks,

Legen Laloo

Human Resources Business Partner Manager

MSC iIndustrial Supply Co.

202-2595 Skymark Avenue

Mississauga, ON, L4W 4L5

Office: (905} 218-6362

Toll-free: (877} 289-6767 ext. 6362

Mobile: (416) 427-3752

Fax: {866) 590-2635

E-mail Lagarn lalondimantirest oo
P LD

BLALT
TO MAKE
YOU BEYTER"
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From: neena.sharan@labour-travail.gc.ca [mailto:neena.sharan@labour-travail.ge.cal

Sent: Wednesday, August 22, 2018 2:44 AM

To: Legen Laloo <Legen.ialoo@mscdirect.com>

Subject: EXTERNAL: RE: Government of Canada Agreement 061143 — Notice of Subseguent Compliance Assessment
under the Federal Contractors Program

Gaod moming,

You have requssted an exiension to submif your organization’s information for the compliance assessmeant undsr the
Federal Contractors Program beyond the initiat deadlineg sef by the Labour Program of Employment and Social
Development Canada.

Please complete the form attached and send it to me for the sxtension to be granted.

Thank you and have a nice day.

Repsng Snnran

S Gameyernemant oy Canads

FeL  E7I-3RE-H405

Aguavgrpant GHicar, wabour Program

wrnent Danacds

5 390005

[ Rarearnrasnt of Cansda

r Ey
oot i

neena.sharan®@labour

From: Legen Laloo [mailtod egen Laloc@mscdirect. com]

Sent: August-22-18 9:27 AM

To: Sharan, Neena [NC]

Subject: RE: Government of Canada Agreement 061143 - Notice of Subsequent Compliance Assessment under the
Federal Contractors Program

Good morning Neena,
That time works perfectly. | wilt call you in a few minutes.
Thanrks,

Legen Laloo

Human Resources Business Parthner Manager
MSC industrial Supply Co.

202-2595 Skymark Avenue

Mississauga, ON, L4VW 4L5

005714



Office: {905} 219-6362

Toll-free: {(877) 2B9-6767 ext. 6362
Mobile: {416) 427-3752

Fax: {868) 590-2635

E-rnail L : i

aodirest oom

BLHLY
T MAKE
YIS BETTER™

From: neena.sharan@iabour-travailgo.ca [malliomesnasharan@iabour-travail gr.cal

Sent; Wednesday, August 22, 2018 8:01 AM

To: Legen Laloo <iegen.daloco@mscdirect.comes

Subject: EXTERNAL: RE: Government of Canada Agreement 061143 — Notice of Subsequent Comphlance Assessment
under the Federal Contractors Program

HiLagen,
B aboul we speak around G308 - 1000 s this morming?
Frink v,

Maona Sharan,

From: Legen Laloo [mailic:iegen Laloo@mecdirect. cony)

Sent: August-21-18 4:25 PM

Ta: Sharan, Neena [NC]

Ce: Wilitam Small {DAV)

Subject: RE: Government of Canada Agreement 061143 -~ Notice of Subsequent Compliance Assesstnent under the
Federal Contractors Program

Hello Neena,
I wili contact you tomorrow. Please indicate a preferred time that | may reach you by telephone.
Thanks,

Legen Laloo

Human Resources Business Partner Manager
MSC industrial Supply Co.

202-2595 Skymark Avenue

Mississauga, ON, L4W 4L5

005715



Office: {905} 219-6362

Toll-free: {(877) 2B9-6767 ext. 6362
Mobile: (416) 427-3752

Fax: (866) 590 2035

BUHLY
T BAAKE
¥ BETTER™

From: neenashatand@iabour-travailgo.ca Imaikomesnasharan@iahour-travail gr.cal

Sent; Friday, August 17, 2018 12:35 PM

To: William Small {(DAV) <BilL.Smali@msedirect.oom>

Ce: Legen Laloo <legen taloo@roscdired.com>

Subject: EXTERNAL: RE: Government of Canada Agreement 061143 — Notice of Subseguent Compliance Assessment
under the Federal Contractors Program

o begon,
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aep RS neol Rave aroess

Thank ving and have a oice day,

MNeena Sharan

Assessment Officer, Programme du travail
Emploi et Développement sociat Canada / Gouvernement du Canada
neenasharani@labour-travaiige.ca / Tél 1 873-386-0405

Assessment Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail go.ca / Tel: 873-396-0405

From: Yakibonge, Maurice [NC] On Behalf Of EE-EME

Sent: January-11-18 2:56 PM

Ta: ‘Gill.smali@mscdirect.com’

Cc: ‘Legen.Laloo@mscdirect.com’

Subject: Government of Canada Agreement 061143 ~ Notice of Subsequent Compliance Assessment under the
Federal Contractors Program

Cedle information est également dispanible en francais sur demande.
Dear 8ill Small,

Further to your inilial compliance assessment which was concluded on 21/01/2018, MSC INDUSTRIAL SUPPLY ULC
is now subject to a subsequent compliance assessment under the Faderal Contractors Program (FCP). The goal of
this subsequent assessment is to evaluate your organizalion's progress and/or effort to achieve full representation of
the four designated groups — women, Aboriginal peoples, persons with disabilities and members of visible minorties —
within your woerkforce.

For this subsequent assessment, MSC INDUSTRIAL SUPPLY ULC is required to submit the following information to
the Labour Program by February 12, 2018:

+ forms 1 o & covering your workfarce data at the national level {including hiring, promotion and termination
data between the previous and subsequent compliance assessment),

« an updated workforce analysis including the Summary Report and Detailed Report; and

« a completed Achievement Report in excef format that includes revised short-term and long-term numerical
goals for any gaps in representation.

Tools and Resources

005717



In arder to support this work, we encourage you to use the Workpisce Equity Information Management System
{(WEMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to Complete a
Cormnpliance Assessment Submission under the Federal Contractors Program. This document can be accessed under

obligations. Through this application, you can upload your workforce data, then conduct and submit your workforce
analysis (step 3 above). This application has the capabiiity to:

» store and maintain vour organization’s employment equity information;
» create backup files of your data; and
« generate a workforce analysis using the latest Census data.

if your organization does not have access to WEIMS, please complate and submit an Authorization Form to Access
WEIMS.

Should you have any questions or reguire assistance, please contact your Program Officer, Maurice Yakibongs, at
maurice. yakibonse@labour-travat

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ce-gmeddhisdo-rhdon.go.ca

DISCLAIMER:

Thiz e-mall is intended for the use of the addressee(s) only and may contain privileged, confidential, or propristary information that is
exempt from discloswre under faw. if you are not the intended recigient, please do not read. copy, use or disclose the contents of this
communication {0 others. Please notify the sender that you have received this e-mai in ervor by replying to the e-mail. Pleass then
celele the e-mail and destroy a8ny copies of it. Thank you.

DISCLAIMER:

This e-mail is intended for the use of the addresses(s) only and may contain privileged, confidential, or proprietary information that is
exempt from discloswre under {aw. i you are not the intended recipient, please do not read, copy, use or disclose the contents of this
communication {0 others. Please notify the sender that you have received this e-mai in ervor by replying to the e-mail. Pleass then
celele the e-mail and destroy a8ny copies of it. Thank you.

DISCLAIMER:

Thiz e-mall is intended for the use of the addressee(s) only and may contain privileged, confidential, or propristary information that is
exempt from discloswre under faw. if you are not the intended recigient, please do not read. copy, use or disclose the contents of this
communication {0 others. Please notify the sender that you have received this e-mai in ervor by replying to the e-mail. Pleass then
celele the e-mail and destroy a8ny copies of it. Thank you.
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MSC industrial Bupply ULC (certificate # 061143} Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotrting Period 2015-12-22 to 2018-09-30

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
: . Tempora
Full-time Part-time SMPGTATY  of Employees Fuit-time Parttime T CTPUAY  re mnlovees
GEQGRAPHICAL AREAS Ontario 101 0 0 101 Calgary 6 1} 1] ]
» Queéhec 22 0 1} 22 Edmonton 14 0 0 14

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN Naova Scotia 12 0 0 12 Montréal 6 0 0 3

EACH AREA}

New Brunswick 15 0 0 15 Toranto 29 0 4] 28
Manitoba 9 1] 1] 9 Vancouver 5] 0 0 8
British Columbia 9 0 0 9 Winnipeg 53 0 0 6
Prince Edward !
fstand 2 0 0 2 St. John's 2 0 0 2
Saskatchewan 2 0 0 2 Moncton 8 a ¢ 8
Alberta 26 0 0 26 Saint John 3 0 ¢ 3
Newfoundland and 3 0 o 3 Saguenay 1 0 G 1
Labrador
Québec 2 0 4} 2
Total Employees in Canada > 201
Sherbrooke 2 0 3] 2
Trots-Rivieres 1 0 1] 1
Ottawa -
Gatineats 7 0 o 7
Peterborough 1 0 0 1
Hamilton 8 0 1] g
S5t. Catharines -
Niagara 19 0 o 19
i TR
Canadi
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MSC industrial Bupply ULC (certificate # 061143} Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotrting Period 2015-12-22 to 2018-09-30

Census Metropolfitan dreas

Pe;‘martent Perman_ent Temporary Total Number
ulb-time Part4ime of Employees
Kitchener -
Cambridge - 3 0 0 3
Waterloo
Londan 2 0 0 2
Windsor 4 0 0 4
Greater Sudbury 4 a 0 4
Thunder Bay 2 0 0 2
Saskatoon 2 1} 4} 2
Barrie 4 0 0 1
Alta. less CMAs 6 0 1} [
8.C. less CMAs 3 0 [ 3
Man, less CMA 3 0 o 3
N.B. less CMA 4 [\ ¢ 4
N.8. lass CMA 12 0 0 12
gfl\tndA Lab. less 4 0 o 1
Ont. less CMASs 25 0 0 25
PEL 2 0 0 P
Que. less CMAs 6 a 1} é
Canadi
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MSC industrial Bupply ULC (certificate # 061143} Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Repotrting Period 2015-12-22 to 2018-09-30

Totat Employees in Canada b 201

Canadia
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s MSC Industrial Supply ULC (certificate # 061143) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2015-12-22 ta 2018-09-30

Occupational Group Al Employees Aboriginal Peoples Persons with Disabifities Members of Visible Minorities
Satary Range TR Totat Men Wamen Totat Men Wamen Total Men Wamen Totat Men Women
Col. 1 Cot. 2 Col, 3 Cot. 4 Cot 5 Col, 6 Cot. 7 Cot 8 Col, 9 Cot. 10 Cot 11 Col 12 Cot. 13
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 2 2 2 2

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

ki 3 1 2

Administrative and Senior Clerical Personnel 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

1 3 1 2 1 1

Page 10f 3 Canadid
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s MSC Industrial Supply ULC (certificate # 061143) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2015-12-22 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Skilted Sales and Service Personned 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 119 103 16 3 3 3 3

Skilted Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Clerical Personnal 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 7 2 & 3 1 2

intermediate Sales and Service Personnet 4
Top Range: Under §5,000 3
Bottom Range: Under §5.000 2

Page 2 of 3 Canadid
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s MSC Industrial Supply ULC (certificate # 061143) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Nationai
Reporting Period 2015-12-22 ta 2018-09-30

Occupationat Group Al Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Satary Range QTR Tokal Men Women Tokal Men Waomen Totat Men Wamen Total Men Women
Cot, 1 Cot 2 Col. 3 Caot. 4 Col. & Col. 6 Caot. 7 Cot. 8 Col. 9 Cot 10 Cal. 1 Col, 12 Caol. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 3 Canadid

005724



I MSC Industrial Supply ULC (certificate # 061143) Form 3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Repaorting Period 2015-12-22 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total fen Women Totat Men Women Total Men Women
Col. 1 Col. 2 Col 3 Col. 4 Col. 5 Col.6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12
Under §15,0600 201 153 48 6 g 1 2 2 20 12 8

Fage 1 of 1 {:ﬁﬂﬁdﬁ
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% s ata |
" MSC Industrial Supply ULC (certificate # 061 143) Formd A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-12-22 to 2018-09-30

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cot. 9 Col. 10 Cot. 11 Col. 12

Middle and Other Managers 4 3 14 14 14
Professionals K 1 1 1
Skilled Bales and Bervice Personnel 71 58 13 5 4 1 8 7 1
Clerical Personned 4 2 2 2 K 1
intermediate Sales and Service 12 9 3 1 1
Personnel
Semi-Skilled Manual Workers 18 10 8 2 1 1 2 1 1

Fage 1 of 1 {:ﬁﬂﬁdﬁ
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I a ot F h A
g MSC industrial Supply ULC (certificate # 061143} o

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time { National
Reporting Period 2015-12-22 to 2018-09-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or 1o which they have been fast promoted. }
Oocunational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
" P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Cuol. 8 Col. & Col. 7 Col. 8 Cot 9 Col. 10 Cot. 11 Cal. 12
Middle and Other Managers 4 3 1
Skilted Sales and Service Personnel 7 4 3
Intermediate Sales and Service 2 1 1
Fersonnel
Semi-Skilled Manual Workers g 3 2 1 1

Fage 1 of 1 {:ﬁﬂﬁdﬁ
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MSC Industrial Supply ULC (certificate # 061143)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-12-22 1o 2018-09-30

Formg A

All Employees Ahoriginal Peaples Persons with Disabilities Members of Visible Minorities
Oceupationat Group Total Men Women Total fen Women Totat Men Women Total Men Women
Col 1 Col. 2 Col. 3 Col. 4 Cal 5 Col. 6 Col. 7 Col. 8 Cob 9 Col. 10 Cot. 11 Col. 12
Middle and Other Managers 6 3 3
Professionals 1 1
Supervisors K 1
Skilted Sales and Service Personnel 72 59 13 2 1 1 1 4
Clerical Personnel 4 2 2 2
Intermediate Sales and Service 15 1t 4
Personnet
Semi-8killed Manual Workers 17 11 6 1
Other Sales and Service Personnel K 1

Page 1 of 1

Canadi
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
02 : Middle and Other Managers 26 7 268% 188 %
03 : Professionals 2 2 100 551 % 1 1
05 : Supervisors 3 2 66.7 % 542 % 2 y
07 ; Administyative and Senior Clerical Personnel 3 2 B6.7 % 8.3 % 2 Y
08 : Skilled Sales and Service Personnel 119 16 13.4 % 26.6 % 3
19 1 Skilled Crafts and Yrades Workers 1 o 0.0 % 4.6 % 4
10 : Clerical Personnel 7 5 T4 % 66.9 % 5 3
11 : Intermediate Sales and Service Personnel 10 2 200 % 65.6 %
12 : Semi-Skilled Manual Workers 20 12 40.0 % 169 %
Total 201 A48 258 % I8 % a4

Total may not equal sum of companents due to rounding.

Page 1 of 6 a2 o
2018-11-01 e Céii}éida
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

Aboriginal Peoples

Aboriginal Pooples

Employment Equity Qceupational Group All Employees Representation Availability Gap

# # % % # #
02 : Middie and Other Managers 28 1 38 % 22% 1 0
03 : Professionals 2 0 0.0% 13 % 0 0
05 : Supervisors 3 0 0.0 % 1.3 % 0 o
87 : Administrative and Senior Clerical Personne! 2 0 0.0 % na % ¢ ¢
08 : Skilled Sales and Service Personnel 118 3 25 % 20% 2 1
038 : Skilled Crafts and Trades Workers 1 o) 0.3 % 11 % 0 0
10 : Clerical Personnel 7 0 0.0% 14 % 0 0
11 : Intermediate Sales and Service Personnel 10 0 0.0% 32% 0 0
12 : Semi-Skillect Manual Workers a0 z 5.7 % 2.8 % 1 1
Total 201 B 3.0% 21% 4 2

Tetal ey rol equal sum of components due to rounding.

Page 2 of & " B
2018-11-01 "eee Caz}ada
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

Members of Visible Minorities

Membars of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

02 : Middie and Other Managers 28 3 115% 150 %

03 : Professionals 2 2 1000% 275 %

05 : Supervisors 3 0 0.0 % 348 %

87 : Administrative and Senior Clerical Personne! 3 1 333 % 289 %

08 : Skilled Sales and Service Personnel 118 8 6.7 % 151 %

038 : Skilled Crafts and Trades Workers 1 o) 0.3 % 225 %

10 : Clerical Personne] 7 3 429 % 354 %

11 : Intermediate Sales and Service Personnel 10 1 10.0 % 272 %

12 : Semi-Skillad Manual Workers a0 z 5.7 % 10.3 %

Total 201 28 9.9% 162 % 31

Tetal ey rol equal sum of components due to rounding.

2018-11-01

Page 3of 6

Canada
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 25 0 0.0 % 43 %

03 : Professionals 2 0 0.0% 38 %

05 : Supervisors 3 0 0.0 % 13.9 % 0 o

87 : Administrative and Senior Clerical Personne! 2 0 0.0 % 34 % ¢ ¢

08 : Skilled Sales and Service Personnel 118 0 0.0 % 35 %

038 : Skilled Crafts and Trades Workers 1 o) 0.3 % 3.8 % 0 0

10 : Clerical Personnel 7 0 0.0% 70% 0 0

11 : Intermediate Sales and Service Personnel 10 1 10.0 % 5.6 % 1 0

12 : Semi-Skillect Manual Workers a0 1 3.3 % 4.8 % 1 o

Total 201 2 1.0% 42%

Tetal ey rol equal sum of components due to rounding.

Page 4 of 6 F Y gy ey by
2018-11-01 e C«Eil}ada
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middle and Other Managers EECG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEQG CMA

08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEQG CMA

11 : Intermediate Sales and Service Personnel EEQG CMA

12 : Semi-Skilled Manual Workers EEQG CMA

13 : Other Sales and Service Personnel EECG CMA

Page 5 of € " B
2018-11-01 e Caz}ada
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Workplace Equity information Management System - MSC Industriat Supply ULC

Workforce Analysis - Summary Report
Date: 2018-09-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEQG National
03 : Professionals EEOG National
05 : Supervisors EEQG National
07 : Administrative and Senior Clerical Personnel EEOQOG National
(8 : Skilled Sales and Service Personnel EEQG National
09 : Skilled Crafts and Trades Workers EEOG National
19 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOQG National
12 : Semi-Skilled Manual Workers EEGG National
13 : Other Sales and Service Personnel EEOG National

Page 6 of € " B
2018-11-01 ene Caz}ada
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Sentor Managers

02 |Middle & Other Managers
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisirative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total

Page 1 of 38

005735



2018

Sentor Managers

02 |Middle & Other Managers 2
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisrative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total 179

21} National Housebold Sarvey

Page 2 of 38
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2018

Sentor Managers

02 |Middle & Other Managers 2
(03 |Professionals
04 |Semi-Professionals & Techmcians
03 |Supervisers
06 |Supervisors: Crafts & Trades
07 | Adnunisrative & Senior Clerical Personnel
08 |Skilled Sales & Service Perssomel
19 |Skilled Crafis & Trades Workers
1 | Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 [Other Sales & Service Persoang]
14 |Other Manual Workers
Total 179

21} National Housebold Sarvey

Page 3 of 38
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2018

(39

Ma

03 |Professionals
04 |Semi-Professionals & Technicians
(05 |Supervisors
06 |Supervisors: Crafls & Frades
07  |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Scervice Persomnel
09 |skilled Crafts & Trades Workers
10 |Clerical Personnel
T [ Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personne]
14 [Other Manual Workers
Tutal

Page 4 of 38
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Msc Industrial Supply ULC

[Date: YYYY-MM-DD

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

119

28

@ ] 18

]

117

29

]

)

Page 5 of 38
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Msc Industrial Supply ULC

[Date: YYYY-MM-DD

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

Pape 6 of 38

005740




Msc Industrial Supply ULC

[Date: YYYY-MM-DD

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

Pape 7 of 38

005741




Msc Industrial Supply ULC

[Date: YYYY-MM-DD

01
02
83
14
03
(6
07
0%
(9
i0
i1

i2
53
t4

Senjor Managers
Middie & Other Managers

Protessionals

Senu-Professionals & Technicians
Supervisors

Supervisors: Crafis & Trades
Administratve & Sentor Clerical Pecsonnel
Skited Sales & Service Personned

Skilied Crafts & Trades Workers

Clotical Personnet

Intermediate Sales & Service Personned
Semi-Skifted Manual Workers

Other Sales & Service Personnel

Crther Manuat Workers

Totad

Page 8 of 38

005742




Msc Lludustrial Supply ULC

fDate: YYYY-MAM-DD
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Msc Lludustrial Supply ULC

fDate: YYYY-MAM-DD

14 f(hhe: Aanusl Workers

Todul

Prge 10 of 3%
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Msc Lludustrial Supply ULC
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Msc Lludustrial Supply ULC

fDate: YYYY-MAM-DD

14 f(hhe: Aanusl Workers

Todul

Prge 12 of 3%

005746




Msc Lludustrial Supply ULC

fDate: YYYY-MAM-DD
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fDate: YYYY-MAM-DD

005748

Prge 14 of 3%



¥ise Industrial Suppfy ULC

fDate: YYYY-MAM-DD
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Mse Industrial Supply ULC

{Date: YYYY-MM-DD}

Efforts

Please check the appropriate boxes nexd to the efforts that vour organization made to implement the Federal
Contractors Program.

Required measures:

[

[
[
[

L]

[
[

Ensured new employees were given the opportunity to self~identify and adjusted survey resulis
accordingly.

Provided a seif-identification questioanaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey resulis to reflect hires, promaotions and lermunations.

Updated the worklorce analysis o reflect new hires, promotions and terminations: any changes
emplovees made to their self-identification questionnaires; and any revisions made to the availability
estitnates.

Adjusted the avatiability estimaies 1o reflect major changes 1 the workforce {e.g., changes in
geographic recruitment arcas, addition of new cecupational groups or changes in the composition of
occupational groups).

Updated the availability estimates to incorporale new Census data as it is made available for
employmeni equity purposes,

Ensvred that any new gaps identified are addressed accordingly.

Muaintained appropriate records in all required areas.

Other measures:

[

TR N T I WO O B O

Reviewed employment sysiems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommaodation lakes place.

Ensured ongoing senior-leved support for emplovment equoity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals 1o relevant managers as well as monitored and recorded the resulis.

Devoted adequoate resources (Tinancial and human) to ensure that the short-term goals woukd be met.

Consulied employec/iunion representatives on conumbnication and implementation of employment
Squity.
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TR N 1% N % O A

Kept all staff, including new emplovees and managers, informed of the purpose of employment
equity, the steps laken to implement it and the progress made in its implementation.

Pat 1n place a strategy to ensure a barier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints,

Other {please describe):

Operational Context

Please cheek the appropriate boxes and provide a bref overview of the events that have mfluenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[

lmpact of economic and industrial conditions on the organization.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Significant layoffs {include the number of employecs atfected and the occupational groups of those
cmplovees).
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[ Stnkes (inclade dates, the nember of employees alfected and the oceupational groups of those

emplovees).

[} Other.

Additional Details

Please provide any additional information {optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: MSC Industrial Supphy ULC
Primary Location: Mississauga, Ontario

Number of Employees: 201

s  Ontario 101
s Alberta 2b
s Quebec 22
s  New Brunswick i5
« Nova Scotia 12
»  Manitoha g

= British Columbia g

» Newfoundland and 3

Labrador
s Saskatchewan 2

s Prince Edward island 2

Organization Overview:

NAICS # 4172 {Construction, Forestry, Mining, and industrial Machinery, Equipment and Supplies
Merchant Wholesalers}

MSC industrial Supply ULC operates as a subsidiary of MSC Industrial Direct Co. Inc. MSC industrial
Supply, inc. engages in the distribution of metalworking and maintenance, repair and operations
supplies to manufacturing companies throughout the USA.

Key Dates ~ First Year Assessment

Initiated: 2015-02-09
Received: 2016-01-15
Ciosed: 2016-01-21
Workforce 2015-12-01
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-02-12
Received: 2018-12-04
Workfarce 2018-09-30
Analysis:
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DATA VERIFICATION

{ have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

B Yes L1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 110 6:
& Yes {1 No

Comments:

* The period reported on the Achievement report is 2015-12-22 to 2018-09-30.
s The data from the current workforce analysis included in the Achievement table is
consistent with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
s Inthe previous assessment many gaps were found in different EEQG’s in each
designated groups.
s The period for which the data was submitted and analyzed was from 2015-12-22 to
2018-09-30.
* The Company had set short-term and long-term goals in numerical format only.

Women
01 | Senior Managers Goal not met {achieved 0.0%).
02 | Middle & Other Managers Goal met {achieved 200.0% ).
07 | Admin & Senior Clerical Personnel Goal not set
08 | Skilled Sales & Service Personnel Goal met {achieved 1600.0%)
11 | Intermediate Sales & Service Personnel Goal met {achieved 400.0%)
13 | Other Sales & Service Personnel Goal not met {achieved0.0%)

Assessment/Cbservations

s FEEOG 01 - There were new entrants, in this designated group. The market availability is
27.4%. The company had set a goal of hiring / promoting one person and they hired /
promoted none. Thus achieved 0.0% of the goal set.

e EEQG 02 - Out of eight new entrants, two were women, The market availability is
38.9%. The company had set a goal of hiring / promoting one person and they hired /
promoted two, thus achieved 200.0% of the goal set.

» EEQG 07 - There were new entrants, in this designated group. The market availahility is
80.5%. The company did not set any goal in the previous submission thus reasonable
progress cannot be assessed.

go3
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o EEOCG 08 - Out of 78 new entrants, 16 were women, The market availability is 26.7%.
The company had set a goal of hiring / promoting one person and they hired / promoted
16, thus achieved 1600.0% of the goal set.

s EEQG 11 - Out of 14 new entrants, four were women. The market availability is 65.7%.
The company had set a goal of hiring / promoting one person and they hired / promoted
four, thus achieved 400,0% of the goal set.

¢ EEOG 13 - There were new entrants, in this designated group. The market availability is
57.0%. The company had set a goal of hiring / promoting one person and they hired /
promoted none. Thus achieved 0.0% of the goal set.

Aboriginal Peoples
08 | Skilled Sales & Service Personnei Goal met {achieved 500.0%)
12 | Semi-Skilled Manual Workers Goal met {achieved 200.0%)

Assessment/Observations
s EEOG 08 - Out of 78 new entrants, five were from this designated group. The market
availahility is 2.1%. The company had set a goal of hiring / promoting one person and
they hired / promoted five, thus achieved 500.0% of the goal set.
¢ EEOG 12 - Out of 23 new entrants, two were from this designated group. The market
availability is 2.8%. The company had set a goal of hiring / promoting one person and
they hired / promoted two, thus achieved 200.0% of the goal set.

Person with Disabilities

| 01/02 | Managers | Goal not met {achieved 0.0%)

Assessment/Observations
» EEOQG 01/02 - Out of eight new entrants, none were from this designated group. The
market availability is 3.8%. The company had set a goal of hiring / promoting one
person and they hired / promoted none, thus achieved 0.0% of the goal set.

Members of Visible Minarities

05 | Supervisors Goal not met {achieved 0.0%)
08 | Skilied Sales & Service Personnel Goal met {achieved 800.0%)
11 | intermediate Sales & Service Personnel Goal met {achieved 100.0%)
12 | Semi-Skilled Manual Workers Goal met {achieved 300.0%)

Assessment/Observations
o EECG 05 - There were new entrants, in this designated group. The market availability is
27.9%. The company had set a goal of hiring / promoting one person and they hired /
promoted none. Thus achieved 0.0% of the goal set.
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e EEQG 08 - Out of 78 new entrants, eight were from this designated group. The market
availability is 13.1%. The company had set a goal of hiring / promoting one person and
they hired / promoted eight, thus achieved 800.0% of the goal set.

s EEQG 11 - Out of 14 new entrants, one was from this designated group. The market
availahility is 27.1%. The company had set a goal of hiring / promoting one person and
they hired / promoted five, thus achieved 100.0% of the goal set.

¢ EEOG 12 - Out of 23 new entrants, three were from this designated group. The market
availability is 9.8%. The company had set a goal of hiring / promoting one person and
they hired / promoted three, thus achieved 300.0% of the goal set.

ASSESSMENT OF REASONABLE EFFORTS
il An assessment of reasonable efforts is not reguired given that all goals have been met
at 80% or above.

s This assessment covers the data from 2015-12-22 to 2018-09-30. During their initial
assessment, the organization had set 13 short and long term goals. Qut of these 13,
four goals were not met, eight were met above 80%, while no goals were set for one
gaps identified.

ASSESSMENT OF GOALS

s All short and long-term goals are set in percentage format.
s All shori-term goals are set as per the labour market availability.

Women
Waoarkforce Analysis Results Goals
Short- | Long-
_ ) term | term Representation | LMA
Employment Equity Occupational Group | Present {3
{EEQG) Gap {1to3 | years
years) or
more)
# Description # Hor% |#or% % %
g2 | Middie & Other Managers 3 40.0 40.0 6.9 33.9
08 | Skilled Sales & Service Personnel -16 27.0 27.0 13.4 26.6
11 Intermediate Sales & Service
Personnel -5 50.0 50.0 20.0 65.6

D
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Observations:

* Although availability is higher in EEOG’s 11, goal has been appropriately set at 50% so as
not to encourage the occupational clustering of women in these occupations, and to
ensure that they are inclusive of all genders,

Aboriginal Peoples

Observations:

s No goals required to be set since no gap exists.

Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA
Employment Equity Occupational Group | Present (3
{EEOG}) Gap {1to 3| years
years) or
more}
# Description # Hor% |Hor% % %
%12/ Managers -1 4.5 4.5 0.0 4.3
08 | Skilled Sales & Service Personnel -4 35 3.5 0.0 3.5

Observations:

s The short and long term goals for EEOG 01/02 and EEQG 08 are both set as per the
market avatlability.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
. . term | term Representation | LMA
Employment Equity Occupational Group | Present {3
{EEQG) Gap {1t03 | years
years) or
more}

D
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# Description 4 Hor% | Hor% % Y

02 | Middile & Other Managers -1 15.0 15.0 115 15.0

05 | Supervisors -1 35.0 35.0 0.0 34.8

08 | Skilled Sales & Service Personnel -8 13.1 i3.1 6.7 131

11 Intermediate Sales & Service 5 279 27 2 10.0 27 2
Personnei

12 | Semi-Skilled Manual Workers -1 10.3 10.3 6.7 10.3

Observations:

* The short and long term goals for all above mentioned EEQG's are set as per the market
availability.

RECOMMENDATION

i recommmend that the employer be found:
XKin compliance  Zlin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unigue circumstances | recommend that the clasing letter include the following:

s Given that MSC industrial Supply ULC has quite a few gaps in the Women, Persons with
Disabilities and Members of Visible Minorities, it may be beneficial for this organization
to develop relationships with colleges, universities or other professional associations to
identify and hire qualified individuals that are part of these designated groups.

Name of Analyst: Neena Sharan

Date: December 06, 2018
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Nyirasafari, Ange AN [NC]

From: Sharan, Neana N [NC] on behalf of EE-EME

Sent: December 19, 2018 9:26 AM

To: ‘bl small@mscdirect.com’; 'Legen.Laloo@mscdirect.com’

Subject: Government of Canada Agreement Number: 061143 - Notification of Compliance

with the Federal Contractors Program

Cette information est également disponibfe en francais sur demande.

Dear Bilf Small:

I am writing to inform you that the subseguent compliance assessment initiated on February 12, 2018 has been
compieted. As a result of the assessment, MSC INDUSTRIAL SUPPLY ULC has been found to be in compliance with
the requirements of the Federal Contraciorg Program (FCP) under the Emplovmeant Equity Act

The purpose of this subseguent assessment was o verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable sfforts (o achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessmaeant, you will find
recommendations below for your consideration to ensure the gngoing success of the MSC INDUSTRIAL SUPPLY
ULC empioyment eguity pragram.

Under the terms of the FCP, your organization wiil be selected for subseguent compliance assessments every three
years. The next assessment will be initiated on February 12, 2021. Fulure compliance assessments will continue o
focus on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessmaent. the following information will be required by the due date:

«  Workiorce data {Forms 1 to 8) at the national level;
An updated workforce analysis; and

+ A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will alfow the Labour Program to assess whether or notf reasonable progress has been made since
the previous assessment. I over the three year period reasonable progress has not been made, MSC INDUSTRIAL
SUPPLY ULC will be reguired fo demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization o deveiop an action plan (o ensure that goals will be met.

The FCP does not prescribe measures to be underfaken. Each federal contractor is encouraged to implement
employment equily in ways that are meaningful and refevant {o their organization. Evidence of reasonable effors
could include:

« the implementation of initiatives to foster a diverse and inclusive workplace;
measures {0 remove employment barriers;

« tailored programs to attract and retain designated group members in areas where they are under-
represented; and

« the establishment of accountability mechanisms supported by senior management {0 ensure that goals are
met.

Labour Program officers are available {o answer questions and grovide guidance. You may also visit our website to
access a number of tools and & series of training modules. in particular, we encourage your erganization to continue
using the Workslace Equity Information Management Sysiam (WEIMS) which can assist you in generating your
workforce data and analysis.
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Should you require any further information regarding your organization’s obligalions under the FCP, please contact us
by email af se-eme@hwsderhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish MSC INDUSTRIAL
SUPPLY ULC continued success in achieving a diverse and inciusive workplace.

Sincerely,
Workpiace Equity Team
Workpiace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
se-ame@hisderhdes.ge.oa
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